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“Embrace 
change, 
because it is 
the only 
constant in life.” 
Heraclitus
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Jobs that didn’t exist 10 
years ago 
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Rideshare 
driver



Instagram 
influencer



YouTuber



Millennial 
expert



User 
Experience 
(UX) designer



Social media 
manager



Escape room 
owner



Twitch 
streamer



Virtual reality 
game 
developer



Electric scooter 
"juicer"
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Jobs that didn’t exist 2 years ago 



What Jobs 
will be 
invented at 
the future ? 



Up to 85% 
of future jobs 
haven’t been 
invented yet! 



The changing nature of a career



Image: The 2016 Deloitte Millennial Survey
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This is what 
millennials
look for in a job



How jobs & 
careers have 
changed







Employment outlook 
across job families
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Risk level of 
occupations
High Risk Tasks: 

• Manual

• Routine

• Rule-based

Low Risk Tasks:  

• Creativity

• Social Intelligence

• Quick  response to changes 
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Current 
skills model
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Future 
skills model
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Lifelong 
learning 

Lifelong learning is the "ongoing, 
voluntary, and self-motivated" 
pursuit of knowledge for either 
personal or professional reasons. 
Therefore, it not only enhances 
social inclusion, active citizenship, 
and personal development, but also 
self-sustainability, as well as 
competitiveness and employability.
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Team
worker 

Team players are not only those who 
play on sportsteams; they are also 
people who work for an 
organization. A team player is a 
person who plays or works well as a 
member of a team or 
group. Teamsin organizations need 
strong team players to perform well 
and reach their goals
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Analytical 
thinking 

The Analytical Thinker. Analytical 
Thinkers are reserved, quiet persons. 
They like to get to the bottom of 
things - curiosity is one of their 
strongest motives. ... Analytical 
Thinkers like to work alone; their 
ability to concentrate is more 
marked than that of all other 
personality types.
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Communicator

a person who communicates, 
especially one skilled at conveying 
information, ideas, or policy to the 
public. a person in the business of 
communications, as television or 
magazine publishing.
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Digital 
orientation 

Digital orientation is the deliberate 
strategic positioning of a person or 
organization to take advantage. of 
the opportunities presented 
by digital technologies
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The ability to understand and share 
the feelings of another.
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Empathy



A person who organizes and 
operates a business or businesses, 
taking on greater than normal 
financial risks in order to do so.
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Entrepreneurship 



USE OF THE 
IMAGINATION TO CREATE 
TO CREATE NEW IDEAS 
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Creativity



multitasker (plural multitaskers) 
Someone who multitasks, who 
performs multiple tasks at the 
same time.
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Multi tasking 
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The Agile 
Organization





Networks of teams



The 
organization 
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The future 
manager 





Has a flexible work environment

Can customize work

Shares information

Uses new ways to communicate and 
collaborate

Can become a leader

Shifts from knowledge worker to learning 
working

Learns and teaches at will

The 7 Principles Of The 
Future Employee, by Forbes 
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Talent Mobility 
(the extent to which 

we will move for work)

Technology Learning Evolution 
(our ability to learn the new 
skills; our ability to adapt)







The changing
work environment

• Adjustment to millennials generation 
• Flexible working hours
• Freelancers 
• Variety of employees 
• Integration of AI and robots 
• Cross generation learning models
• New working spaces 
• Sustainability in organizations
• Healthy organization 
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Skills 360 °

Reskill Interskill Metaskill Outskill Inskill Upskill 



On Going 
Learnings 



Changes Shaping 
The Future Of Education 
Technology
1. Compatibility With New Learning Technology

2. User Experience

3. Amazon And Google Have Changed Expectations

4. Hybrid solutions 

5. Long Life Learning 

6. Anytime anywhere 

7. Make It Personal

8. Skills integrated with knowledge

9. Hands on and practice  

10. Data Is The New Currency



E-learning 



Users experience 



Amazon, YouTube And 
Google Have Changed 
Expectations

Amazon, YouTube And 
Google Have Changed 

Expectations



Hybrid 
solutions 

Hybrid solutions 



Long Life Learning 

Long Life 
Learning 



Anytime 
Anywhere 



Make It 
Personal



Hands on and 
practice  



Skills integrated 
with knowledge
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From mass production to services and knowledge 



The potential 
of data-
Driven 
companies 
(BCG) 



חינוך לניתוח 
והבנה של מידע











AMAZON shipment prediction 



ReCAPTCHA converting system 



Smart Products

Smart Products
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Wearable 
Technology 

Wearable Technology 



APPLE in HEALTH: the power of numbers



Available to download from April 2018, 
Predict to Prevent is a mobile app from 
Samsung. Designed to help prevent 
communication issues which can occur with 
individuals suffering from depression, the 
app uses predictive phrasing to monitor 
when users may be about to send a 
potentially-harmful message. Predict to 
Prevent then suggests a more-supportive 
phrase to send instead. The app is available 
in Thai or English, with a database of over 
100,000 phrases.

Samsung predict to 
prevent 





Dare to Change! 


